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Tﬁere was limited bargaining history surrounding the disputed porfion of Article |
36.05. What Is clear, hcwaver, is that the Unlon was able to capture a guarantee,
agreed by the Employer, that a point facior analysis and/or a market wage study could
result in an increase to an existing assigned pay range, but could never resultin a
decrease in the assigned pay range. A reduction in an existing pay range does not take
place when the Employer overrides a point factor analysis with 2 market wage study
and retains the existing assigned pay range. The parties never negotiated a specific
exception to the general understanding previously articulated. In fact, the language in
Article 36.05 contemplates the adjustments made by the Employer. Let me say,
however, that a record il has o be established in support of the actions taken, Just

bacause the Employer has the right to apply the previously afticulated procedure does
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